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The information has sought, kindly refer the
Govt of Maharashtra notification no. waif
2093/¢R/U.5.8 /T, f¥.90.90.309%,

“The CIC and the Courts below that the
details called for by the petitioner i. e. copies of
all memos issued to the third respondent, show
cause notices and orders of censure /
punishment etc. are qualified to be personal
information as defined in clause (j) of section 8
(1) of RTI Act. The performance of an
employee/officer in an organization is primarily
a matter between the employee and employer
and normally those aspects are governed by the
service rules which fall under the expression
“personal information”, the discloser of which
would cause unwarranted invasion of privacy of
that individual”.
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Information asked in question format. The Act
does not permit raising imaginary questions and
expecting the PIO to find answers for them.

A Public Information Officer (PIO) is not
expected to provide intangible such as
interpretations, opinions, advices, explanations,
reasons as they cannot be said to be included in
the definition of information in Section 2(f) of
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According to section 2(f) of the Act ‘Information” means ‘any material in any form’. Ministry
of Personnel, Public Grievances & Pensions Department of Personnel Training No. 11/2/2008-IR
dated 10" July, 2008. Careful reading of the definition of ‘Information’ and ‘right to information’
makes it clear that a citizen has a right to get the material, inspect the material, take notes form the
material, take extracts or certified copies of the material, take samples of the material, take the material
in the form of diskettes etc. The PIO is required to supply such material to the citizen who seeks it.
The Act, however, does not require the PIO to deduce some conclusion from the ‘material’ and supply
the ‘conclusion’ so deduced to the applicant. The PIO is required to supply the ‘material, in form as
held by the public authority and is not required to do research on behalf of the citizen to deduce
anything from the material and then supply it to him.

Ministry of Personnel, Public Grievances & Pensions Department of Personnel Training No.
1/7/2009-1R dated 1st June, 2009. Information cannot include within its fold answers to the question
“Why” which would be same thing as asking the reason for a justification for a particular thing. The
PIO cannot expect to communicate to the citizen the reason why a certain thing was done or not done
in the sense of a justification are matter within the domain of adjudication authorities and cannot
properly be classified as information.” This is not come under RTL.
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